
Summer Greetings! 
 
I hope you and your employees are having a fantastic  
summer.  This may be a busy time for your organization or  
perhaps the warm months usher in some down time.     
Either way, I hope everyone squeezed in a moment to    
experience a summer activity or two.  Whether your   
summertime fun includes boating, camping, or a simple 
cookout on your deck, enjoy!   
 
Have a safe and happy summer! 
Joanna Forbes, MS, SHRM-CP 
Owner/Chief Consultant 
Forbes Human Resources, LLC 
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 What’s  New for Summer—OSHA’s  Heat  Index App  

If you have a employees 
who work outside in these 
hot summer months,     
consider having them 
download OSHA’s Heat 
Index App.   
 
The OSHA Heat Index app 
will tell you exactly what 
the heat is and feels like in 
your area.  It also shows 
risk level, signs and symp-
toms of heat-related ill-
nesses, and basic first aid. 
 

For more information, visit  
https://www.osha.gov/SLTC/heatstress/index.html 

Employer Responsibility To Protect Workers 
Under OSHA law, employers are responsible for providing 
workplaces free of known safety hazards. This includes pro-
tecting workers from extreme heat. An employer with workers 
exposed to high temperatures should establish a 
complete heat illness prevention program. 

 Provide workers with water, rest and shade. 

 Allow new or returning workers to gradually 
increase workloads and take more frequent 
breaks as they build a tolerance for working 
in the heat. 

 Plan for emergencies and train workers on 
prevention. 

 Monitor workers for signs of illness. 



  Got  Employees  Who Work Outdoors?  Listen up.  

Bees, wasps, and hornets are 
most abundant in the warmer 
months. Nests and hives may 
be found in trees, under roof 
eaves, or on equipment such as 
ladders. 
 
Employer Recommendations 
Employers should protect their 
workers from stinging insects 
by training them about: 

 Their risk of exposure 

 Insect identification 

 How to prevent exposure 

 What to do if stung 
 
Worker Recommendations 
Workers should take the fol-
lowing steps to prevent insect 
stings: 

 Wear light-colored, 
smooth-finished clothing. 

 Avoid perfumed soaps, 
shampoos, and deodor-
ants. 

 Don’t wear cologne or 
perfume. 

 Avoid bananas and banana
-scented toiletries. 

 Wear clean clothing and 
bathe daily. (Sweat may 
anger bees. 

 Wear clothing to cover as 
much of the body as possi-
ble. 

 Avoid flowering plants 
when possible. 

 Keep work areas clean. 
Social wasps thrive in 
places where humans 
discard food. 

 Remain calm and still if a 
single stinging insect is 
flying around. (Swatting 
at an insect may cause it 
to sting.) 

 If you are attacked by 
several stinging insects at 
once, run to get away 
from them. (Bees release 
a chemical when they 
sting, which may attract 
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other bees.) 

 Go indoors. 

 A shaded area is better than 
an open area to get away 
from the insects. 

 If you are able to physically 
move out of the area, do not 
to attempt to jump into wa-
ter. Some insects 
(particularly Africanized Hon-
ey Bees) are known to hover 
above the water, continuing 
to sting once you surface for 
air. 

 
First Aid 
If a worker is stung by a bee, 
wasp, or hornet: 

 Have someone stay with 
the worker to be sure that 
they do not have an aller-
gic reaction. 

 Wash the site with soap 
and water. 

 Remove the stinger using 
gauze wiped over the area 
or by scraping a fingernail 
over the area. 

 Never squeeze the stinger 
or use tweezers. 

  
Apply ice to reduce swelling. 
Do not scratch the sting as this 
may increase swelling, itching, 
and risk of infection. 
  
For more information on 
worker and insect safety, 
please visit the CDC at 
https://www.cdc.gov/niosh/
topics/insects/ 

Workers with a history of severe allergic reactions to  
insect bites or stings should consider carrying an epineph-
rine auto injector (EpiPen) and should wear a medical 
identification bracelet or necklace stating their allergy. 

 June  is  National  Safety Month  

Never sure when to focus on safety at your workplace?  June is National Safety Month and the perfect time to remind            
employees that safety is everyone’s responsibility.  According to the Bureau of Labor Statistics, 5,190 people – more than 14 a 
day – died while doing their jobs in 2016. And, for every worker lost, countless loved ones, co-workers and friends are affected.  
 

Every year the National Safety Council chooses a theme for National Safety Month and this year’s theme is #NO1GETSHURT.   
 

Some ideas to promote safety during National Safety Month are:   

 Weekly themes 

 Safety E-Mails 

 Poster Contests 

 Safety Ideas Contest 

 Safety Trainings 

 Safety speaker 

 Showcase safety on your organization’s social media pages                   For more information, visit https://www.nsc.org/ 



Page 3 

The Department of  Labor Celebrates National  Hire a Veteran Day  

Does your company need assis-
tance hiring more veterans?  
The Department of Labor can 
help! 

With 6.6 million open jobs 
across the nation, America’s 
job creators are ready to hire. 
As we celebrate National Hire a 
Veteran Day, the U.S. Depart-
ment of Labor’s Veterans’ Em-
ployment and Training Service 
(VETS) has an important mes-
sage for those job creators: 
America’s veterans are ready 
to work. 

VETS works to connect job cre-
ators with talented veterans 
who can bring their proven 
skills, experiences, and leader-
ship qualities to the workplace. 
VETS can also help job crea-
tors develop or enhance a vet-
eran hiring program, recruit a 
veteran from their community, 
upskill or reskill a veteran who 
has already been hired, and 
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Will your company sponsor 
an outing for a sporting 
event this summer?  If not, 
maybe your family has a day 
planned at the ballpark. 
 
The excitement of game day 
never gets old.  The green of 

Safe at the Stadium 
the field and the cheering of 
the fans is something you 
won’t get anywhere else.   
However, with unpredictable 
crowds, steep stairs, and may-
be Mother Nature’s bad 
mood, fun events can quickly 
be ruined. 
 

Before the big day 
Check out the 
stadium’s website 
for important in-
formation.  Things 
such as what you 
can carry inside 
may surprise you.  
Take note of the 

location of your seats—are 
you under shade or in the 
sun?  Plan accordingly for sun 
or rain. 
 
Once Inside 
If you are traveling with small 
children or elderly family 
members, visit Guest Services.  
They will provide you with a 
wristband with the location of 
your seat written on it.  If 
someone is separated from 
your group, a stadium em-
ployee can escort them back 
to their seats. 
 
Selfie for Safety 
Stadium officials are recom-
mending “Selfies for Safety.”  
In the event someone is    

even provide one-on-one as-
sistance when needed.   

Last year, President Trump 
signed legislation that created 
the HIRE Vets Medallion    
Program, which will recognize 
job creators for their invest-
ments in recruiting, employ-

ing, and retaining America’s 
veterans. The HIRE Vets     
Medallion Award will signal to 
transitioning service members 

and veterans that a company 
has a proven commitment to 
hiring our nation’s heroes. Job 
creators can apply for this    
program starting in January 
2019. 

On National Hire a Veteran 
Day, we are reminded of the 

importance of ensuring veter-
ans can successfully transition 
to the civilian workforce.     
Visit www.hirevets.gov if you 

know an employer who 
should apply for a HIRE 
Vets Medallion Award, 
and subscribe to the     
Department of Labor’s e-
mails to stay up to date 
with VETS’ upcoming         
initiatives and events. 

By engaging job creators 
and recognizing veterans’ 
valuable skills, we can en-
sure America’s service 
members and veterans 
have access to good,         
family-sustaining jobs.   

For more information, 
please visit https://
www.hirevets.gov/ 
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separated from your group, 
show the picture to the     
officials in order to assist in 
locating the person. 
 
Know Your Exits 
Take note of your surround-
ings.  If you had to leave 
quickly, what are some ways 
you can go?  Be aware of at 
least two exits.   
 

For more information, please 
visit the Pittsburgh Pirates 
and Cleveland Indians guest 
services websites: 
 

https://www.mlb.com/
pirates/ballpark/information 
 

https://www.mlb.com/
indians/ballpark/
information/guide 
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Upcoming Holidays and Appreciation Days: 

Healthy Recipe—  Celebrate “National Macaroni Day” July 14th  

Classic Macaroni Salad 

 4 cups whole wheat elbow macaroni 

 1 cup mayonnaise 

 1/4 cup distilled white vinegar 

 1/3 cup white sugar 

 2 1/2 tablespoons prepared yellow mustard 

 1 1/2 teaspoons salt 

 1/2 teaspoon ground black pepper 

 1 large onion, chopped 

 2 stalks celery, chopped 

 1 green bell pepper, seeded and chopped 

 1 red bell pepper, seeded and chopped 

 1/4 cup grated carrot 

 2 tablespoons chopped pimento peppers (optional) 
 
Directions 

 Bring a large pot of lightly salted water to a boil. Cook elbow macaroni in boiling water, stirring occasionally 
until cooked through but firm to the bite, about 8 minutes. Rinse under cold water and drain. 

 Mix mayonnaise, vinegar, sugar, mustard, salt, and pepper together in a large bowl. Stir in onion, celery, 
green bell pepper, red bell pepper, carrot, pimentos, and macaroni.  

 Refrigerate for at least 4 hours or overnight, before serving.  Enjoy! 

The Forbes Human Resources, LLC quarterly newsletter does not 
replace the advice of your physician or attorney.   

Rules of Sunscreen: 
Choose  

 Broad Spectrum 

 SPF 30 or Higher 

 Water Resistant 
Apply every two 
hours or after 
swimming! 
 

 

June 14-21—National Nursing Assistants Week 
June 14—Flag Day 
June 17—Father’s Day 
July 4—Independence Day 
July 27—National System Administrator Day 
August 23—National Health Unit Coordinator Day 
September 3—Labor Day 
September 21—National Tradesperson Day 
 


