
Happy New Year!  I hope that everyone received some much deserved rest and relaxation
during the holiday season.  Here is to a peaceful and healthy 2021.

We saw many new workplace regulations put into place due to COVID-19.  Businesses had
to navigate through these regulations and stay current on the ongoing changes.  Please
know that Forbes Human Resources will continue to provide you with up to date information
and webinars as we move into the new year.

May 2021 bring you continued success.

Joanna Forbes, MS, SHRM-CP
Owner/Chief Consultant
Forbes Human Resources, LLC                        

Contact Info:
(330)531-0592
info@forbeshumanresources.com
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January 12 - Workplace Investigations
January 21 - Managing Your Human Resources During COVID19 &
Beyond
January 26 - Family & Medical Leave Act
January 28 - Managing a Remote Workforce
February 23 - Retaining Good Employees
March 11 - Updating Your Employee Handbook

Forbes HR is proud to continue to partner with the Small Business
Development Centers at Kent State Tuscarawas and Gannon University
in addition to The Sustainable Opportunity Development Center to
provide upcoming webinars focusing on current workplace issues and
concerns.  
Visit our website at www.forbeshumanresources.com/events to find 
more information on each webinar and how to register.

Upcoming Webinars:

online form at jfs.ohio.gov/fraud
email ucbenprotest@jfs.ohio.gov
call 1-800-686-1555 (Option 1)

Unemployment fraud has been on the rise due to the additional benefit
amounts and the increase in online claims.  If any of your employees
become aware that someone has filed for unemployment benefits using
their information, please notify the fraud department of the ODJFS.  

There are several ways to report possible unemployment fraud in Ohio: 

In addition, the Attorney General's Consumer Protection Section has an
Identity Theft Unit that provides information for Ohioans who believe
they may be a victim of identity theft. You can learn more at
OhioAttorneyGeneral.gov/IdentityTheft.

Upcoming Events

News Alert!    

https://www.forbeshumanresources.com/events
https://www.ohioattorneygeneral.gov/IdentityTheft


In short, yes.  The U.S. Department of Labor just
confirmed that employees who seek medical
treatment via telemedicine visits could qualify
for leave under the Family and Medical Leave
Act (FMLA) into the new year – and perhaps
beyond. Prior to July 2020, in order for an
employee to qualify for FMLA, they were
required to have "in-person" visits.  
While there may have previously been
uncertainty about whether remote visits to a
healthcare provider should be considered as
valid “treatment” that would render an
employee eligible for protected time off under
federal law, the DOL's recent guidance states
this temporary policy will be extended for the
foreseeable future.

Also, employers can satisfy the posting requirements by sending out federal DOL
posters via e-mail or the employee intranet, but continue to post hard copies if
possible.  As always with updated labor regulations, you should review your internal
policies and practices with respect to FMLA leave. Train your managers on this new
change if they were previously unaware.  
For more information, visit www.dol.gov/agencies/whd/fmla

The leave requirements of the Families First Coronavirus Response Act (FFCRA)
expired on December 31, 2020, but tax credits continue through March 31, 2021 for
employers who choose to voluntarily provide paid leave after that date. Now that
employers with fewer than 500 employees are no longer obligated to provide FFRCA
leave, employers may wonder whether they should continue to provide leave for their
employees who are impacted by COVID-19.  
While extending the leave may burden staffing, it may also slow the spread and
provide your employees a much needed leave for COVID-19 reasons and give them a
reason to return to their supportive employer.  Once you make your decision, it is
important to communicate to your staff your expectations.  With all policy decisions,
consistency is key.  For more information on the FFCRA, please visit 
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions.

Do Online Doctor Visits count for FMLA?

FFCRA Expired December 31st, now what?

https://www.dol.gov/agencies/whd/fmla
https://www.dol.gov/agencies/whd/pandemic/ffcra-questions


50 Years of Workplace Health and Safety

prohibits employers from keeping tips
received by their employees, regardless of
whether the employer takes a tip credit. 
prohibits employers from allowing managers
or supervisors to keep any portion of
employee’s tips.

On December 22, 2020, the Department of Labor
announced a final rule revising its tipped
employee regulations to address amendments
made to section 3(m) of the Fair Labor Standards
Act (FLSA) by the Consolidated Appropriations
Act of 2018 (CAA). 
That amendment:

In addition, the final rule codifies the
Department’s guidance regarding the tip credit—
how that credit applies to employees who
perform tipped and non-tipped duties and which
non-tipped duties are related to a tip-producing
occupation.  

President Nixon signed the Occupational Safety and Health Act on December 29, 1970.  
In the past 50 years, OSHA has helped transform America's workplaces in ways that
have significantly reduced workplace fatalities, injuries, and illnesses.
Even with the dramatic improvements to workplace safety over the last five decades -
and now with the nation responding to a global pandemic - OSHA's mission is as
important as ever. Please join OSHA in making a renewed commitment to keeping
workers safe and healthy - it's every worker's right.

Visit https://www.osha.gov/osha50/ to review a historical timeline of milestone
events.

Attention Food Service Employers!
Tip Regulations Under FLSA Final Rule

For more information on the final rule, please visit
https://www.dol.gov/agencies/whd/flsa/tips.
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In large bowl, mix first 4 crust ingredients.
Mix water and oil; add to flour mixture.
Turn onto floured surface; knead for 2 minutes.
Place in a greased bowl; turning to grease top.
Cover and let rise for 20 minutes.
Punch down; place on 12in, greased pizza pan.
Pat into a circle.
Topping: Mix first 5 ingredients and spread over crust.
Put a few pepperoni slices on top of sauce.
Sprinkle with 1/2 the mozzeralla; 1/2 the monterey jack, and 1/2 the parmesan.
Put the rest of the pepperoni on.
Repeat the cheese layer.
Bake at 400* for 20 minutes or until light brown.
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January 12 - Pharmacist Day
January 18- Martin Luther King, Jr. Day
January 21- Get to Know Your Customers Day
January 24-30 - National Activity Professionals Week
February - American Heart Month
February 2 - Groundhog Day
February 14 - Valentine's Day
February 15 - Presidents' Day
March 5 - Employee Appreciation Day

2 1⁄2cups flour
1teaspoon salt
1teaspoon sugar
1tablespoon fast rise yeast
1cup water (120*)
1tablespoon oil

1⁄4 cup tomato sauce
1 teaspoon Italian seasoning
1⁄2 teaspoon garlic powder
1⁄2 teaspoon salt
1⁄8 teaspoon pepper
1 1⁄2 cups pepperoni slices
1 cup shredded mozzarella cheese
1 cup shredded monterey jack cheese
3 tablespoons grated parmesan cheese

Prep Time: 45 mins     Yields:  4 ServingsFebruary 9th is National Pizza Day!

Crust Ingredients

Recipe

Directions

Calendar

Toppping Ingredients

Celebrate National Pizza Day by making this simple homemade pizza!  

Source:  Food.com
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